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DISTRIBUICAO RESTRITA

Antecedentes

Este documento contém propostas para uma revisao da escala de vencimentos e
da base para as contribuicoes ao Fundo de Previdéncia do pessoal das categorias de
Servicos Gerais e Profissional e Superior, com fundamento em recomendagdes da
Comissao do Servico Publico Internacional (ICSC).

Acao

Este documento sera apreciado pelo Comité de Financas e Administracao antes

de ser encaminhado, com sua recomendacao, ao Conselho Internacional do Café.



ESCALA DE VENCIMENTOS E BASE PARA AS CONTRIBUIGOES
AO FUNDO DE PREVIDENCIA

Introducao

1. A escala de vencimentos e subsidios correlatos aplicaveis ao pessoal da Organizagao leva em conta
as escalas aplicadas pela agéncia especializada das Nagoes Unidas em Londres, a Organizacao Maritima
Internacional (OMI), como parte do sistema comum do pessoal das Nagoes Unidas e com fundamento em
recomendagoes da Comissao do Servigo Publico Internacional (ICSC).

2. De acordo com o Orcamento Administrativo para o ano cafeeiro de 2022/23, a Organizagao
atualmente emprega 13 funcionarios (Diretora Executiva; 11 Profissionais; e 1 de Servicos Gerais) e nao ha
vagas no momento. A Regra 103.2 do Estatuto e Regulamento do Pessoal da OIC estabelece que os
aumentos salariais devem ser dados com base em desempenho satisfatério. Nao ha alteracao de categoria
ou grau durante o ano 2022/23.

PESSOAL DA CATEGORIA DE SERVICOS GERAIS
3. No dia 8 de setembro, a OMI informou a Organizagao o seqguinte:

a) As escalas salariais de Servigos Gerais sao revisadas todo més de setembro, retroativas a
maio, com base na metodologia atual para o ajuste interino da escala salarial em 90% da
movimentacdo média do indice de Precos ao Consumidor (IPC) e do Lucro Médio Semanal
(LMS) ou sempre que esse valor tenha aumentado 5,52% ou mais em relacao ao nivel
atingido no momento da revisao anterior.

b) Um reajuste provisério foi feito, e a escala revisada de vencimentos e a base para as
contribui¢des ao Fundo de Previdéncia (Anexo I) foram implementadas com efeito a partir
de 1.° de maio de 2012.

4, A escala de maio de 2022 representa um aumento de 6,2% em relacao a ultima escala salarial
publicada pela Organizagdo em maio de 2019, que foi posteriormente aprovada na 126 Sessao do
Conselho em junho de 2020. Nenhuma escala foi aprovada desde entao devido ao fato de que nao houve
vagas de Servigos Gerais na OIC entre dezembro de 2020 e janeiro de 2023.

PESSOAL DAS CATEGORIAS PROFISSIONAL E SUPERIOR

5. Uma escala revisada de vencimentos do pessoal das categorias Profissional e Superior entrou em
vigor em 1°de janeiro de 2023. A escala revisada (Anexo Il) representa aumentos de 3,3% e 0,92% em
relacao as escalas de vencimentos de 2022 e 2021, introduzidos por consolidagao de diversos ajustamentos
de posto. Essa consolidacdo basear-se-a, novamente, na formula enunciada como “nenhuma perda —
nenhum ganho” e nao resultara em aumentos dos salarios liquidos dos funcionarios nem em despesas
adicionais para a Organizagao.



6. Nos termos da disposicao 106.1 do Estatuto e Regulamento do Pessoal da Organizagao
Internacional do Café (documento 1CC-119-17), as contribuicdes ao Fundo de Previdéncia que competem
ao pessoal das categorias Profissional e Superior sao fixadas com base numa tabela correspondente a
escala de remuneragao para fins de aposentadoria do pessoal nas referidas categorias. No Anexo Il
reproduz-se a tabela ora utilizada para tanto.

7. A escala de vencimentos para fins de aposentadoria foi revisada, com efeito a partir de 1.° de
fevereiro de 2023, com base em recomendagoes da Comissao do Servigo Publico Internacional (ICSC). A
escala revisada (Anexo IV) representa um aumento de cerca de 6% em relacao a escala vigente. O ultimo
aumento da escala de vencimentos para fins de aposentadoria ocorreu em fevereiro de 2022.

Implicacées financeiras

8. Na hipdtese de esta proposta ser aprovada, a importancia adicional necessaria durante o restante
do exercicio financeiro de 2022/23 seria de cerca de £16.800 e poderia ser coberta com recursos
autorizados para a Verba 7 (Pessoal) do Orcamento.

Recomendacao

9. Com base nos critérios até agora aplicados ao estabelecer a remuneracao do pessoal, propoe-se
que o Conselho aprove a implementacao da revisao da escala de vencimentos e da base para as
contribuicdes ao Fundo de Previdéncia ao pessoal das categorias de Servicos Gerais e Profissional e
Superior.


http://www.ico.org/documents/cy2016-17/Restricted/icc-119-17e-staff-regulations-rules.pdf

Table showing annual gross and net salaries after application of staff assessment (in pounds sterling)
Effective 1 May 2022
Duty Station - LONDON

General Service category

ANEXO |

Grade | ] ] v \' vi Vil Vil IX X Xi
G.1 Gross 26428 27523 28617 29712 30820 31959 33099 34238 35377 36516 37655
Gross Pensionable 26026 27122 28218 29315 30412 31508 32605 33701 34796 35893 36990
Total Net/Net Pensionable 20959 21802 22645 23488 24331 25174 26017 26860 27703 28546 29389
G.2 Gross 29691 30928 32197 33466 34735 36004 37273 38542 39811 41080 42349
Gross Pensionable 29295 30515 31735 32954 34173 35393 36614 37831 39051 40271 41490
Total Net/Net Pensionable 23472 24411 25350 26289 27228 28167 29106 30045 30984 31923 32862
G.3 Gross 33454 34878 36303 37727 39151 40576 42000 43424 44849 46288 47752
Gross Pensionable 32950 34316 35685 37051 38420 39788 41154 42522 43888 45254 46661
Total Net/Net Pensionable 26280 27334 28388 29442 30496 31550 32604 33658 34712 35766 36820
G.4 Gross 37719 39309 40900 42491 44081 45672 47305 48940 50574 52209 53844
Gross Pensionable 37045 38573 40101 41629 43156 44684 46234 47824 49413 51002 52594
Total Net/Net Pensionable 29436 30613 31790 32967 34144 35321 36498 37675 38852 40029 41206
G.5 Gross 42497 44280 46072 47904 49736 51568 53399 55231 57063 58895 60727
Gross Pensionable 41632 43346 45059 46815 48598 50380 52165 53946 55728 57511 59294
Total Net/Net Pensionable 32972 34291 35610 36929 38248 39567 40886 42205 43524 44843 46162
G.6 Gross 47911 49961 52011 54061 56111 58161 60211 62279 64358 66437 68515
Gross Pensionable 46822 48816 50812 52806 54802 56798 58790 60786 62782 64775 66771
Total Net/Net Pensionable 36934 38410 39886 41362 42838 44314 45790 47266 48742 50218 51694
G.7 Gross 54070 56362 58654 60945 63269 65593 67917 70241 72565 74889 77213
Gross Pensionable 52814 55045 57275 59504 61735 63963 66194 68422 70806 73199 75589
Total Net/Net Pensionable 41369 43019 44669 46319 47969 49619 51269 52919 54569 56219 57869

The difference between steps I-X within grades indicate annual increments awarded on the basis of satisfactory service. Step Xl at all grades is only awarded to staff with over 20 years of service within the United

Nations system, who have been at step X for five years and demonstrated an entirely satisfactory service record




Allowances
Dependent spouse
First dependent child of a married
staff member
First dependent child of a single,
widowed or divorced staff member
Each additional dependent child
Secondary dependant (where there
is no dependent spouse, for either a
dependent parent, dependent
brother or dependent sister)
Language allowance (to be included
in pensionable remuneration)
Second language (to be included in
pensionable remuneration)
Non resident’s allowance (to be
included in pensionable
remuneration):
for staff recruited before
1.9.1983
for staff recruited on or after
1.9.1983

Staff joining before
1 July 1996
and in receipt of the
allowance before
1 August 2007
net per annum
£430
£1,434
£1,434

£952
nil

£1,641

£821

£225

nil

Allowances payable to General Service Staff
effective 1 May 2022

Staff joining on or after
1 July 1996 and prior
to 1 October 1999
and in receipt of the allowance

Staff joining on or after
1 October 1999 and
prior to 1 August 2007
and in receipt of the allowance

before before
1 August 2007 1 August 2007
net per annum net per annum
£285 £258
£1,434 £1,434
£1,434 £1,434
£952 £952
nil nil
£1,641 £1,641
£821 £821
n/a n/a
nil nil

Staff joining on or

after 1 August 2007 and prior to
1 November 2015

and in receipt of the allowance

before

1 November 2015
net per annum

nil
£1,434

£1,434

£952
nil

£1,641

£821

n/a

nil

Staff becoming entitled on or
after 1 November 2015

net per annum
nil
£1,434
£1,434

£614
nil

£1,641

£821

n/a

nil



Salary scale for the Professional and higher categories:

Annual gross salaries and net equivalents after application of staff assessment
In US dollars - effective 1 January 2023

ANEXO I

Level 1 n m v v Vi vil Vil X X Xi X Xin
usG Gross 212,632
Net 155,837
ASG Gross 193,080
Net 142,933
D-2 Gross 154,212 157,747 161,282 164,820 168,359 171,895 175,429 178,968 182,503 186,038 - - -
Net 117,280 119,613 121,946 124,281 126,617 128,951 131,283 133,619 135,952 138,285 - - -
D-1 Gross 137,890 140,817 143,750 146,680 149,599 152,683 155,789 158,889 161,998 165,102 168,206 171,308 174,415
Net 106,023 108,072 110,125 112,176 114,219 116,271 118,321 120,367 122,419 124,467 126,516 128,563 130,614
P-5 Gross 118,901 121,393 123,886 126,373 128,866 131,353 133,847 136,336 138,827 141,316 143,809 146,294 148,790
Net 92,731 94,475 96,220 97,961 99,706 101,447 103,193 104,935 106,679 108,421 110,166 111,906 113,653
P-4 Gross 97,139 99,353 101,701 104,104 106,507 108,910 111,317 113,720 116,123 118,523 120,931 123,329 125,733
Net 77,326 79,008 80,691 82,373 84,055 85,737 87,422 89,104 90,786 92,466 94,152 95,830 97,513
P-3 Gross 79,764 81,813 83,863 85,909 87,961 90,008 92,057 94,108 96,155 98,203 100,279 102,501 104,727
Net 64,121 65,678 67,236 68,791 70,350 71,906 73,463 75,022 76,578 78,134 79,695 81,251 82,809
P-2 Gross 61,680 63,512 65,343 67,175 69,011 70,845 72,680 74,507 76,341 78,172 80,005 81,842 83,672
Net 50,377 51,769 53,161 54,553 55,948 57,342 58,737 60,125 61,519 62,911 64,304 65,700 67,091
P-1 Gross 47,471 48,896 50,349 51,905 53,459 55,017 56,570 58,128 59,682 61,239 62,793 64,347 65,904
Net 39,401 40,584 41,765 42,948 44,129 45,313 46,493 47,677 48,858 50,042 51,223 52,404 53,587

*/ Staff assessment to be used in conjunction with gross base salaries

Note: Shaded steps will be granted biennially

Pay points for staff beyond the maximum salaries on the unified salary scale
In US dollars - effective 1 January 2023

Assessable income

(United States dollars)

First 50,000
Next 50,000
Next 50,000

Remaining assessable amount

Level PP1 PP2
P-4 128,140 130,544
99,198 100,881
P-3 106,950 109,173
84,365 85,921
P-2 85,504 -
68,483 -
P-1 67,458 -

54,768

Assessment rate
(percentage)
17
24
30
34



Pensionable remuneration for staff in the Professional and higher categories
In US dollars - effective 1 February 2022

ANEXO Il

L ovel STEPS
I ] /1] v v Vi Vil vill IX X Xi Xl Xl

USG 351,729 |
ASG 326,546 (I
D-2 267,212| 272,793| 278,377| 283,965 289,555 295,140 300,723| 306,307| 311,892 317,475 I
D-1 240,276| 245180] 250,080| 254,996 250,889| 264,796| 260,703 274,509] 279,510] 284,411] 289,315| 294,214] 299,119
P-5 208,465| 212,637| 216,813| 220,979 225156| 229,322| 233502| 237,671 241,842] 246,014 250,187| 254,353 258,530
P-4 171,868| 175,838| 179,808| 183,780| 187,750| 191,728 195760| 199,786| 203,809 207,832] 211,867] 215882] 219,911
P-3 140,775 144,381| 148,058 151,729| 155,405| 159,079 162,752| 166,433| 170,103| 173,776] 177,457] 181,128] 184,808
P-2 100,216 112,415| 115611 118,808| 122,008] 125210 128,410] 131,601| 134,802] 137,006] 141,192] 144,430 147,712|
P-1 84,463 87,072] 89679 920289 94894 97589 100302 103,017] 105731] 108447 111,159 113,869 116,585

Pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
In US dollars - effective 1 February 2022

Common scale of staff assessment applicable to Professional and higher categories and General Service and related categories
Effective 1 January 2019

Level PP1 PP2
P-4 223,940 227,967
P-3 188,478 192,169
P-2 151,001
P-1 119,297

Total assessable payment
(United States dollars)

Staff assessment rates used in
conjunction with pensionable

remuneration (percentage)

First 20,000
Next 20,000
Next 20,000
Next 20,000

Remaining assessable amount

19
23
26
28
29




Pensionable remuneration for staff in the Professional and higher categories
In US dollars - effective 1 February 2023

Level STEPS
I ] J//] v |4 vi vil Vil X X Xl Xl Xl

uUsG 373,673

ASG 346,919
D-2 283,883 289,812 295,745 301,681 307,620 313,554 319,485 325,417 331,351 337,282
D-1 255,267 260,477 265,692 270,905 276,103 281,317 286,530 291,731 296,949 302,155 307,365 312,570 317,781
P-5 221,471 225,903 230,340 234,766 239,203 243,629 248,070 252,499 256,930 261,363 265,796 270,222 274,660]
P-4 182,591 186,808 191,026 195,246 199,464 203,690 207,973 212,251 216,525 220,799 225,085 229,351 233,631||
P-3 149,558 153,389 157,295 161,195 165,101 169,004 172,906 176,817 180,716 184,618 188,528 192,429 196,338||
P-2 116,030 119,429 122,824 126,220 129,620 133,022 136,421 139,812 143,212 146,606 150,001 153,441 156,928||
P-1 89,733 92,504 95,274 98,047 100,814 103,678 106,560 109,444 112,328 115,213 118,094 120,973 123,85d|

Pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
In US dollars - effective 1 February 2023

Common scale of staff assessment applicable to Professional and higher categories and General Service and related categories
Effective 1 January 2019

Level PP1 PP2
P-4 237,912 242,190
P-3 200,237 204,158
P-2 160,422
P-1 126,740

Total assessable payment
(United States dollars)

Staff assessment rates used in
conjunction with pensionable

remuneration (percentage)

First 20,000
Next 20,000
Next 20,000
Next 20,000

19
23
26
28

ANEXO IV
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