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Background

This document contains a proposal for the revision of the salary scale and basis for
contribution to the Provident Fund for staff in the General Service and Professional and Higher
categories, based on recommendations made by the International Civil Service
Commission (ICSQ).

Action

This document will be reviewed by the Finance and Administration Committee before

being passed, with its recommendation, to the International Coffee Council.
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SALARY SCALES AND BASIS FOR CONTRIBUTIONS
TO THE PROVIDENT FUND

Introduction

1. The salary scales and related allowances applicable to the staff of the Organization take into
consideration those applied under the United Nations common personnel system and based on
recommendations made by the International Civil Service Commission (ICSC).

2. As per the Administrative Budget for the 2023/24 coffee year, there are currently 15 posts
consisting of staff and the Executive Director. Rule 103.2 of the ICO Staff Rules and Regulations states that
salary increments shall be given with satisfactory performance. There is no change in category or grades
during the 2023/24 year.

STAFF IN THE GENERAL SERVICE CATEGORY
3. On 23 May 2023, the IMO informed the Organization of the following:

(a) General Service salary scales were reviewed, retroactive to February 2023, based on the
average movement of the Consumer Price Index (CPI) and Average Weekly Earnings (AWE)
or whenever that figure has increased by 5.7% or more over the level reached at the time
of the previous revision.

(b) An interim adjustment has taken place. Thus, a revised salary scale and basis for
contributions to the Provident Fund (shown in Annex I) had an increase of 5.1% applied
inJune 2023, retroactively to 1 February 2023.

STAFF IN THE PROFESSIONAL AND HIGHER CATEGORIES
4. No revised salary scale for staff in the Professional and higher categories has been issued to date.

5. Under the provisions of Rule 106.1 of the Staff Requlations and Staff Rules (document ICC-119-
17), contributions to the Provident Fund for staff in the Professional and Higher categories are assessed on
the basis of a table corresponding to the scale of pensionable remuneration for staff in said categories in
the United Nations. The table currently applicable for this purpose is attached as Annex Il.

6. The scale of pensionable remuneration has been revised with effect from 1 January 2024 by the
ICSC. This revised scale (Annex Ill) represents an increase of approximately 1.5% in relation to the scale
currently applicable. The last increase in the scale of pensionable remuneration was in February 2023.

Financial considerations

7. If the revised Provident Fund scale is approved, the additional funds required for the remainder of
the financial year 2023/24 can be met from within the authorized provision for Item 7 (Personnel) of
the Budget.

Recommendation

8. On the basis of the criteria hitherto applied in establishing the remuneration of staff, it is proposed
that the Council approve the implementation of the revised salary scales and the basis for the contributions
to the Provident Fund for staff in the General Service and Professional and Higher categories.


http://www.ico.org/documents/cy2016-17/Restricted/icc-119-17e-staff-regulations-rules.pdf
http://www.ico.org/documents/cy2016-17/Restricted/icc-119-17e-staff-regulations-rules.pdf
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General Service category
Table showing annual gross and net salaries after application of staff assessment (in pounds sterling)
Effective 1 February 2023
Duty Station - LONDON
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The difference between steps |-X within grades indicate annual increments awarded on the basis of satisfactony service. Step Xl at all grades is only awarded to staff with
owver 20 years of service within the United Mations system, who have been at step X for five years and demonstrated an entirely satisfactory service record.

ANNEX |



DEPENDENCY ALLOWANCES (net per annum): LANGUAGE ALLOWANCES (to be included in penstonable remuneration):
Spouse Pounds 258 (for eligible staff on board and First language Pounds 1,841 net per annum.
n receipt of amount prior to 1 August 2007} Second languape Pounds 821 net per annum.

Pounds 285 (for eligible staff on board and already
n receipt of amount prior to 1 Ociober 1998).

Pounds 430 (for eligible staff on board and already
n receipt of amount prior to 1 July 1998).

First dependent child of a
married staff member Pounds 1,434

First dependant child of
single, widowed, or divorced
staff membar Pounds 1,434

Each additional dependant Pounds 14 (for staff who becoms eligible

child on or after 1 Movember 2015).
Each additional dependant Pounds 852 (for eligible staff on board and already
child in recsipt of amount prior to 1 Movember 2015).
a 5taff assessment is calculated on the basis of the 356-month average of Pounds 0.774 to USS 1.00.

The official United Nations exchange rate for 3 given month will continus to be used for operational and Pension Fund purposes.
b Long-service step:
The qualifying criteria for m-grade increases to the long-senvice step are as follows:

({3} The staff member should have had =t least 20 years of service within the United Natons
Common System and five years of service at the top regular step of the cument grade.

(b} The staff member's service should have besn satisfactory.
Gross: Gross salaries have been derived through the applicstion of staff assessment to Total Met salaries.
Gross salaries are established for purposas of separation payments and as the basis for calculsting tax reimbursements whensver UM sslaries are taxed

Gross Pens.:  Gross Pensionable salanes have besn derived through applicstion of staff assessment to Met Pensionabls sslanes.
Gross Pensionabls is the basis for determining Pension Fund contributions under Article 25 of UNJSPF Regulations and for determining Pension benefit:

Total Met: Total net remuneration is the sum of the non-pensionable component and the net pensionable salang.

Met Pens.: Met Pensionabls is that part of net salary which is used to derive to the Gross Pensionable Salany.
Met Pensionable salary is the Total Met salary less the Mon-pensionsble component, i.e. 100 per cent of tots] net sslariss.

NPC: Mon-Pensionable Component is that part of net salary excluded from application of staff assessment in determination of the Gross Pensionable salary.
The Mon-Pensionable Component has been established at 0 percent.



Pensionable remuneration for staff in the Professional and higher categories

In US dollars - effective 1 February 2023

Level STEPS
/ Il i v Vv Vi Vil Vil X X Xl Xl XN
usG 373,673
ASG 346,019
D-2 283,883 289812 295745] 301,681 307,620f  313.554| 319,485] 325417] 331,351 337282
D-1 255267 260477| 285682) 270905 276,103] 281,317 286530 291731 296,949 302155 307.365[ 312,570 317,781
P-5 221,471 225803] 230340 234 768] 235203] 243620 248070 252 409] 258830 261383 265706] 270222] 274 ,680]
P-4 182,591] 186,808] 191,026 195,246] 199464 203,690 207073] 212251) 216525 220,798 225085 229351 233,631
P-3 149,558) 153,389] 157,295 161,195 165,101 169,004 172,906) 176,817 180,716 184.618] 188528] 192429 196,338
P-2 116,030 119,429] 122,824| 126,220 129,620f 133,022] 136421 139.812) 143,212| 146.606] 150,001 153,441 156,928
P-1 896,733 92,504 05274 98,047 100814] 103678] 106 560] 109.444] 112328 115213] 118094 120,973] 123 850

Pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
In US dollars - effective 1 February 2023

Common scale of staff assessment applicable to Professional and higher categories and General Service and related categories
Effective 1 January 2019

Level PP1 PP2
P-4 237912 242,190
P-3 200,237 204,158
p-2 160,422
P-1 126,740

Total assessable payment
(United States dollars)

Staff assessment rates used in
conjunction with pensionable
remuneration (percentage)

First 20,000
Next 20,000
Next 20,000
Next 20,000

19
23
26
28
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Pensionable remuneration for staff in the Professional and higher categories
In US dollars - effective 1 January 2024

STEPS
Level
I/ 1l I v Vv Vi "] Vil X X X! Xl Xl
UsSG 383,996
ASG 351,191
D-2 285,974 291,905] 297.836] 303,773] 300711 315645 321573 327,512 333443 339,374
D1 257,356] 262,565] 267.784| 272909 278192] 283400] 288621] 293822] 299.039] 304,245] 309,455 314,659] 319,873
P-5 223565 227.008] 232434] 236,861 241,207 245723 250.162] 254,500 250,024] 263.452] 267,889 272312 276,754
P-4 184.401] 188,677| 192,956| 197,232| 201,508 205,784 210,068] 214,344] 218,620] 222.891| 227.177| 231,443| 235,722
P-3 151,138] 155,041 158,947] 162,846] 166,754] 170,655] 174,580 178,544] 182.499] 186,455 190.424] 194.379] 198,340
P-2 117.035] 120,431 123,826] 127,221| 130,649 134,144 137,641 141,120] 144615] 148,105] 151,597| 155,007 158584
P-1 90,263 93,148 96,029 98,915 101,795] 104,683] 107562] 110450 113.330] 116.218] 119,009] 121,980] 124,865

Pensionable remuneration associated with pay points for staff beyond the maximum salaries on the unified salary scale
In US dollars - effective 1 January 2024

Common scale of staff assessment applicable to Professional and higher categories and General Service and related categories
Effective 1 January 2019

Level PP1 PP2
P-4 240,005 244284
P-3 202,296 206,252
P-2 162,073
P-1 127,746

Total assessable payment

(United States dollars)

Staff assessment rates used in
conjunction with pensionable

remuneration (percentage)

First 20,000

19

Next 20,000 23
Next 20,000 26
Next 20,000 28
Remaining assessable amount 29
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